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Abstract :

This study seeks to identify the relationship between personal
values and psychological well-being , and seeks to know whether
organization-based self-esteem mediates this relationship. To
achieve these objectives, a set of hypotheses has been
formulated. Also, to verify the validity of these hypotheses the
researcher used a set of statistical methods including: Mean,
Standard deviation, Cronbach alpha coefficient, and Multiple
regression analysis. According to the results of statistical analysis
of empirical study data, it was reached to the following results:
there are a positive relationship between the personal values and
psychological well-being of the teaching staff and their assistants
at Damietta University. It also concluded that organization-based
self-esteem mediates the relationship between personal values
and psychological well-being of the teaching staff and their
assistants at Damietta University.
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